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  JOB DESCRIPTION 
 

DATE: 04/01/05 Revision   X     New        
 

     
TITLE: OPERATOR II  UNIT: WIRELINE  
     
DEPARTMENT: OPERATIONS  LOCATION:       
     
REPORTS TO: OPERATIONS SUPV.  INCUMBENT:       
     
JOB TYPE: HOURLY    
 
 
BASIC FUNCTION: 
 
Assist in wireline operations including rigging up and rigging down with minimum supervision. 

 
 
DUTIES & RESPONSIBILITIES: 
 
 Assist in rigging up and rigging down wireline equipment. 
 Assist wireline crew during operations. 
 Assist in tool string make up. 
 Maintain and clean wireline equipment. 
 Repair and maintain wireline equipment with supervision. 
 Drive company vehicle to location when required. 
 Maintain neat housekeeping. 
 Available on a 24 hour basis to respond to customer needs. 
 Work assignments carried out to the highest quality level. 
 Must understand and comply with all safety rules and company policies of Casedhole 

Solutions, Inc.. 
 Perform various other duties assigned by supervisor within the physical constraints of the 

job. 
 
 
REQUIRED SKILLS: 
 
 0-3 years oilfield experience. 
 Must have CDL with Hazmat endorsement. 
 Must have completed the required training level for Intervention Services. 
 Good communication skills. 
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TRAINING REQUIREMENTS:  Must be able to complete or demonstrate competency in: 
 
 RIG-UP PROCEDURES 

1. Be able to rig-up Hoist Truck in proper and safe manner. 
 
 WELLBORE EQUIPMENT 

1. Know the use and size of all equipment run into the wellbore, such as: Gamma Ray, CBL, 
Perforating Equipment, Junk Basket, Setting Tools, etc. 

 
 MAINTENANCE 

1. Be aware of all maintenance requirements on Hoist Unit, such as appearance, fuel, oil, 
bearings, etc., and Onan maintenance. 

2. Maintenance requirements on truck equipment such as quick changes, top decentralizers, 
swedge assortments, etc., Bell Line wipers. 

 
 FIELD SAFETY 

1. Be aware of all rig hazards such as falling objects, frac lines, ice on equipment, etc. 
2. Driving hazards such as road conditions, lack of sleep, livestock, the other guy, etc. 

 
 ADAPTERS 

1. Know swedge assortment, control head, etc. 
 
 OPERATOR DUTIES 

1. Know and understand all services that are called for on a specific job. 
2. Have the ability to assemble items such as perforating guns and all logging tools with the 

proper adapters with minimum assistance. 
 
 



 

 
PHYSICAL DEMAND CATEGORY: 

  Sedentary Work 
 Lifting 10 pounds maximum and occasionally lifting and/or carrying such articles as 
 dockets, ledgers and small tools. 

  Light Duty 
 Lifting 20 pounds maximum with frequent lifting and/or carrying of objects weighing up to 
 10 pounds. 

  Medium Work 
 Lifting 50 pounds maximum with frequent lifting and/or carrying of objects weighing up to 
 25 pounds. 

  Heavy Work 
 Lifting 100 pounds maximum with frequent lifting and/or carryon of objects weighing up to 
 50 pounds. 

  Very Heavy Work 
 Lifting objects in excess of 100 pounds with frequent lifting and/or carrying of objects 
 weighing 50 pounds or more. 
 
AUDIO-VISUAL & LICENSING DEMANDS: 
 

 Depth Perception  Color Discrimination  Peripheral Vision  Hearing (Avg.) 
 
Required License/Certification   CDL  Valid Drivers License with Hazmat endorsement 
  
SPECIFIC ACTIONS  WORK ENVIRONMENT 
      
IN AN EIGHT HOUR DAY, THIS JOB MAY INCLUDE:   YES  NO 
Stand/Walk  Sitting  Driving      

 None   None   None  Chemicals    
 Occasional   Occasional   Occasional  Cold    
 1-4 Hrs.   1-4 Hrs.   1-4 Hrs.  Dampness    
 4-6 Hrs.   4-6 Hrs.   4-6 Hrs.  Fumes/Gases    
 6-8 Hrs.   6-8 Hrs.   6-8 Hrs.  Heat/Humidity    

         Heights    
         Noise    
         Radiation    
 
REPETITIVE MOTIONS: 
 

 Simple Grasping      Fine Manipulation      Pushing & Pulling     Finger Dexterity    Foot Movement 
 
THIS JOB WILL REQUIRE: 
 Freq  Occas  None   Freq  Occas  None  

 Bending       Twisting       

 Squatting       Reaching       

 Climbing              

   

Supervisor   Date

   

2nd Level Management  Date

   

Human Resources  Date

 


